
Executive Summary
About one in 20 Atlanta area households are headed by grandparent caregivers raising their grandchildren.  In many cases, the children of these households have been abused or neglected by their biological parents due to substance abuse or incarceration.  Members of these nontraditional intergenerational families often require specialized services.  

Project Healthy Grandparents (PHG) provides comprehensive interdisciplinary services to grandparents raising their grandchildren.  Sponsored by Georgia State University, PHG integrates community service, teaching, and research.  Since 1995, PHG’s team of faculty, administrators, nurses and social workers have dedicated themselves to helping intergenerational families in the Atlanta area with health care services, social work case management services, parenting classes, grandparent support group meetings, legal assistance, specialized mental health services for grandchildren and early intervention services for the grandchildren.  

Unfortunately, over 80% of the grandparents participating in PHG have been diagnosed with one or more of the following conditions: hypertension, diabetes, high cholesterol, arthritis, cardiac problems and obesity.  These conditions add to the already daunting task of raising one’s grandchildren.  Though many grandparents seek treatment for the abovementioned conditions, little is being done to prevent these conditions in the first place.  Along with the Ruth and Baron Coleman Charitable Foundation, PHG would like to implement a nutrition and health program to augment its program.
The objectives of the nutrition and health program are to educate grandparents and the grandchildren in their care on health and nutrition matters, give grandparents the tools required to manager their health, encourage active lifestyles for both grandparents and grandchildren, increase longevity and improve quality of life for grandparents, and ensure that grandchildren will have stable long-term places to live.
To achieve these objectives, PHG will conduct nutrition education classes for the grandparents and grandchildren taught by graduate students seeking advanced degrees in nutrition at Georgia State University.  Monitoring equipment will be provided so grandparents can monitor their blood sugar and pressure at home.  To promote an active lifestyle, fitness equipment such as walking shoes, heart monitors and pedometers will be provided to grandparents participating in the program.
PHG is requesting $67,874 to implement this nutrition and health program for the grandparent caregivers and their grandchildren.  With this money, PHG can provide a comprehensive program that will serve our grandparents and their grandchildren by providing the education and materials needed to create and maintain a successful program.
The nutrition and health program, along with PHG’s other services, will help grandparent participants and their grandchildren lead long and happy lives, and will give grandparent caregivers the health and longevity needed to face the challenges associated with raising children.

1.  Proposal Summary

Project Healthy Grandparents respectfully requests $67,874 to provide nutrition and health services, education and equipment to improve the health of our grandparents and the grandchildren they are raising.  This program will augment the comprehensive services PHG already provides by giving PHG the funding needed to help grandparents help themselves.

2.  Organization
Mission

The mission of Project Healthy Grandparents is to improve the quality of life for families where grandparents are raising grandchildren in parent-absent households.

Goal

The goal of Project Healthy Grandparents is to strengthen these grandparent headed families by providing, linking, and/or brokering social and health services and improving access to community resources. 

Concept

The concept of Project Healthy Grandparents includes a strengths-based approach by an interdisciplinary team of social workers and nurses providing interventions in the home. In addition, support groups and parenting education classes are offered to create a network for families and help grandparents cope with raising grandchildren.  Recently, a youth program has been added to the services offered.  Through these interventions, the program seeks a reduction in the stress level of grandparents and stabilization or measurable improvement in their physical, emotional and mental well-being. 

3.  Background
In 1995, Project Healthy Grandparents was established in response to a critical need identified through extensive work with abused and neglected children.  Many grandparents step in to raise their grandchildren when the biological parent is absent, often due to substance abuse, incarceration, or death.  Particularly when the grandparents are in their 60s and 70s, the stress of raising children at this stage in life takes its toll—physically, financially, and emotionally.

Sponsored in part by Georgia State University, PHG works to strengthen intergenerational families and to improve their quality of life by providing grandparents and grandchildren with comprehensive services and improved access to community resources.

In the past five years, PHG has provided services to more than 400 Atlanta families, including over 900 children.  Core services offered by Project Healthy Grandparents include health care services, social work case management services, parenting classes, grandparent support group meetings, legal assistance, specialized mental health services for the grandchildren, and early intervention services for the grandchildren.

All PHG services are provided free of charge to families for one year, and transportation is provided to twice-monthly meetings and social events.  After completing the program, grandparents are encouraged to continue accessing the support groups, parenting classes, and all PHG social activities.

PHG meets the needs of an under-served population—grandparent caregivers.  The U.S. Census Bureau reported that in 1997 a grandparent headed one in twenty families in the absence of the biological parent.  PHG’s experience suggests that Atlanta has a similar percentage of grandparent-headed households.  While PHG’s services are available to all grandparents raising their grandchildren, regardless of race or ethnicity, 98% of the families served to date have been African-American, and the majority are low-income families in Fulton and DeKalb Counties.  

Due to their often advanced age, poor health, poverty, and lack of transportation, these grandparents are typically unable to provide themselves and the grandchildren in their care with much beyond the basic needs.  The overwhelming majority of the children involved in PHG have been neglected, abused, or abandoned by their biological parents.
4.  Project Objectives
Everyone’s health is important; however, the health of grandparents who are raising their grandchildren is an even more important matter because their grandchildren depend on them as their sole means of support—physically and mentally.  Over 80% of the grandparents in the PHG program have been diagnosed with one or more of the following conditions: hypertension, diabetes, high cholesterol, arthritis, cardiac problems and obesity.  The positive effects of proper nutrition and an active lifestyle on these health issues have been well documented in the literature.  For the grandchildren, obesity is a potential if not a current danger and, as they grow older, they are vulnerable to developing health problems similar to those of their grandparents.

The objectives of this new program are to 
· educate grandparents on health and nutrition matters
· educate grandchildren on good nutrition

· give grandparents the tools required to manage their health

· encourage active lifestyles for both grandparents and grandchildren

· increase longevity and improve quality of life for grandparent who are raising their grandchildren

· ensure grandchildren have stable long-term places to live

5.  Methods 
The methods by which the nutrition program will be implemented coincide with Project Healthy Grandparent’s already successful methodology, which focuses on the ways in which grandparents and their grandchildren can help themselves through education and support provided by the professionals at PHG.  Instead of the “experts” imparting their wisdom to participants, PHG believes that the participant grandparents should have an integral role in the program’s planning and implementation process, thereby making the program as much theirs as it is PHG’s.  

This program would be in place for one year, after which it will be evaluated.  Upon evaluation, the program may be restructured to suit its participants better.  The program would be staffed by graduate students form the nutrition degree program.  Supervision over program content would be the responsibility of Dr. Jana Kicklighter, Chair of the Nutrition Department at Georgia State University.  Oversight of delivery of services would be the responsibility of Debbie Ann Peterson, Interim PHG Nursing Services Coordinator, under the supervision of Dr. Dorothy Carrillo, Associate Director of Operations.  This team will provide the knowledge and the resources for grandparents and their grandchildren to make healthy decisions and equip grandparents with the resources they need for self-monitoring.

The following is a summary of the ways in which PHG will staff and structure its nutrition and health program:

Nutrition Education

This program will require the hiring of eight Graduate Research Assistants (GRAs) majoring in Nutrition from the College of Health and Human Sciences.  These GRAs will educate grandparents on nutrition by conducting seminars at the twice-monthly grandparent meetings and with the grandchildren at the Saturday Youth Academy, which educates grandchildren on coping and life skills strategies.  GRAs will also go shopping with the grandparents and will cook nutritious meals with them, educating them on cost effective alternatives to fatty and sugary foods.

Monitoring Equipment

Once a month registered nurses working on advanced degrees visit grandparents at their home checking their weight and blood pressure, among other things.  In addition, at the grandparent meetings held the second and fourth Tuesday of the month, an RN monitors the grandparents’ health by checking their weight and vital signs.  However, after one year, participants in the program matriculate and no longer receive home visits.

For people with health problems, such as diabetes, obesity and cardiac disease, knowing how to monitor one’s health is an important part of a healthy lifestyle.  This program will provide health diagnostic equipment that grandparents can use at home.  These include such items as glucometers (to monitor blood sugar levels), scales and digital blood pressure cuffs.  With the right instruction from PHG, grandparents can take control of their health by learning how to monitor their blood sugar and pressure.  This knowledge and equipment will enable grandparents to monitor themselves even after they transition out of the program.

Fitness Equipment

Because of the poor economic condition of most PHG’s participants, many grandparents cannot afford to spend money on fitness equipment; therefore, to encourage an active lifestyle, walking shoes, wristwatch style heart monitors and pedometers (which measures distance in miles walked or steps taken) will be provided.  Good walking shoes provide comfort while reducing the risk of injury, and the heart monitors and pedometers will give grandparents an opportunity to gauge their progress as they exercise.

By educating grandparents and their grandchildren on nutrition and other health matters, and by providing the monitoring and fitness equipment needed to maintain proper health, PHG gives grandparents and their grandchildren a way to maintain healthier and more fulfilling lives.  In many cases, these grandparents are the only family members who are willing or able to maintain a stable living environment for their grandchildren.  Grandparents suffering from serious health problems due to poor nutrition and lack of resources are at risk of not being able to continue providing their grandchildren with a loving home.   With PHG and the Ruth and Baron Coleman Charitable Foundation, Inc.’s help, together we can provide a program that addresses these serious issues.

6.  Program Evaluation
Project Healthy Grandparents itself is a qualitative study gathering important information on grandparent-headed households.  Participants of PHG are not only provided with valuable services, but they themselves provide PHG with valuable data.  The reciprocity between participant grandparents and PHG uncovers new and innovative ways of meeting the needs of grandparent caregivers.  The nutrition element to PHG’s program will become a part of the greater study, which will allow PHG to asses the program’s effectiveness.

With the help of the nursing and nutrition staff and graduate assistants, PHG will develop pretests and posttests that will monitor individual and group achievements, both quantitatively and qualitatively.

Quantitative Assessments

Each participant’s weight, body mass index (BMI), resting heart rate, blood pressure, and other quantifiable measurements would be taken before, during, and at the end of participating in the program.  These numerical data can then be analyzed individually and as a whole, measuring the success of the program.  

Qualitative Assessments

More importantly, however, is measuring how good diet and an active lifestyle makes our participants feel.  Pretests and posttests which measure energy levels, activity levels, mood, and overall satisfaction of health can provide PHG with yet another facet of gauging the success of the nutrition program. 

7.  Qualifications
Organizational Capacity

Project Healthy Grandparents was established at Georgia State University in 1995.  Initially, it began as a service project under the leadership of Dr. Susan J. Kelly and Bea Yorker (a former faculty member in the School of Nursing).  At that time, GSU provided a small internal award to support the development of the program.  Twenty-five families were served with home-based nursing services in the first year of operation.  In 1996, Dr. Deborah M. Whitley, Associate Professor in the school of Social Work was asked to join the team to provide guidance on the social welfare component.  It was also in 1996 that the program received its first federal demonstration grant, approximately $600,000, from the Department of Health and Human Sciences, Office on Child Abuse and Neglect.  During subsequent years, the program received its first multi-year funding, approximately $150,000 each year, from the Georgia Department of Human Resources – Safe & Stable Families Program.  This funding continues to the present day.  In 2000, funding was acquired from the Hasbro Children’s Foundation and the Goizuetta Foundation to support a mental health service program for grandchildren.  To date, PHG has received funding, public and private, totaling approximately $3 million to support program services.  

Administrative Capacity

The Office of Sponsored Research and Programs (OSRP) at Georgia State University supports and promotes sponsored program efforts, including providing post-award administration of grants and contracts.  All fiscal reports related to the expenditure of funds are prepared from OSRP to funding agencies.  Administrative staff within the School of Social Work, College of Health and Human Sciences, has considerable experience managing public and private grants.  Several staff members are dedicated to providing management support to all external funds coming into the College and/or the academic unit.  The School of Social Work has a Business Manager who works with the Project Director to monitor proper expenditure of funds.  This work includes managing sub-contracts with agencies external to the university.  Under such circumstances, invoices are received from the contracting agency and submitted to the university accounting for disbursement of funds.

Personnel Capacity

The organizational chart, position descriptions for all personnel working in PHG and curricula vitae for key staff are provided under Appendix A.  The organizational chart depicts the supervisory and communication links among all PHG personnel, support personnel from the College of Nutrition at Georgia State University, and the Advisory Board.  

Fiscal Capacity

PHG has extensive experience in securing and administering funds for operating costs.  Since its inception, PHG has received multiple year funding from federal, state, and private sources totaling approximately $3 million.  (A listing of all funding sources is provided under Appendix B).  Financial support for staff and other than key personnel is derived from multiple public/private funds.  In particular, the Board of Regents of the University System of Georgia has supported the project with annual funding for operating expenses.  The college of Health and Human Sciences, the institutional base for PHG, has a long-standing commitment to work with the community to promote sustained changes through involvement of faculty, staff, and students from the College, as well as other departments within the university, which serves as in-kind support.  Other external funds have been awarded to PHG by several private foundations to support program operations, including the Hasbro Children’s Foundation, the Goizueta Foundation, Robert & Polly Dunn Foundation, the Philip and Irene Toll Gage Foundation, the Georgia Health Foundation, the Harland Charitable Foundation, the Mary E. Haverty Foundation, and the United Way of Atlanta.

Nutrition Program Capacity

In order to implement the nutrition program, PHG will not only use its already comprehensive staff of nurses and social workers, it will utilize the services of Jana Kicklighter, Ph.D., R.D., L.D., Department Chairperson, Director of Graduate Programs, and Associate Professor, and graduate students working under her supervision.  The resources of the Department of Nutrition will undoubtedly increase PHG’s ability to promote and sustain a successful and longstanding nutrition program.

Program Advisory Board

A listing of all current board members is provided under Appendix C.  PHG has an established Community Advisory Board to provide guidance on the structure and function of service activities, including the nutrition program.  It is comprises individuals from health and social service agencies in the Atlanta area, public service representatives, child care providers, GSU administrators, and former grandparent clients of PHG.  Currently, all but a few of our Board members are African American, reflecting the population served, and all have a special concern for parenting grandparents.  The Advisory Board is kept informed on all programmatic issues, special events, funding awards, grant submissions, and general fiscal status. 

PHG Successes
The work done through PHG has provided valuable data on grandparent-headed households.  Appendix D provides a list of publications made possible through services provided by PHG.  Appendix E provides a list of awards PHG has received and a proclamation issued by Bill Campbell, the mayor of Atlanta at the time, regarding PHG.  Appendix F lists a number of press articles written about PHG and the work it has done in the community.

8.  Budget
Project Healthy Grandparents is seeking $67,874 to fund the nutrition and health program.  This funding will ensure PHG will have the necessary staff and equipment to successfully implement this program while collecting data that will enable PHG to evaluate the program’s results, which will be included in the study at large.  Funding will be concentrated in four key areas, which include personnel, subject compensation, equipment and materials and data entry and analysis.  The itemized budget appears below.

	Personnel:
	

	     Graduate Research Assistance II

     From the Department of Nutrition (8 @ $3,000 each per year)


	$24,000

	     Administrative Support (1/2 time)


	$22,500

	     Faculty Time


	$8,850

	
	

	Subject Compensation: 
	

	     Incentive to Research Subjects


	$1,000

	Equipment and Materials:
	

	     Materials


	$3,000

	     Demonstration Equipment


	$1,000

	Data Entry & Analysis:
	

	     Analyst

	$5,124

	     Graduate Research Assistant I

	$2,400

	Total
	$67,874


Graduate Research Assistants

The hub of this program is the graduate research assistants who will conduct seminars at the grandparent meetings, teach children at the Saturday Youth Academy, and shop and cook with grandparents, among other tasks.  Employing eight graduate students will allow PHG to give each grandparent enrolled in the program the time and attention required for that grandparent to be successful in achieving his or her health goals.
Administration and Faculty

To employ Dr. Jana Kicklighter’s expertise and services, PHG will have to buy her time from the university, which will cost $8,850 for the year.  Her role will be an integral part of this project because she will not only help in structuring the program, she will also serve as consultant and coordinator for this project.  A part-time administrative support person will also be an important aspect of this project and will require $22,500 for the year.

Subject Compensation

Because PHG is based on an extensive study conducted by the College of Health and Human Sciences at Georgia State University, into which the nutrition and health program will be integrated, an incentive, monetary or otherwise, will be given to participants of the nutrition aspect of PHG.  Participants will sign the required consent forms allowing PHG to use their data in the program’s results.  

Equipment and Materials

Demonstration equipment may include reusable and disposable equipment (including food items) that can be used to educate grandparents and grandchildren about nutrition or demonstrate food preparation techniques.  The $3,000 for materials will be used to purchase health monitoring and fitness equipment for the grandparents to use during and after the program.  This equipment will be distributed depending on the health needs and physical abilities of the grandparent participants.

Data Entry and Analysis

Finally, all data gathered from this portion of PHG’s program will have to be calculated and analyzed.  The results of this data will be used to determine the effectiveness of the program, if any changes are necessary, and if this program should be replicated at other sites that use PHG as their model.

9.   Benefits
Benefits to Target Population

Adding a nutrition and health element to Project Healthy Grandparents’ list of comprehensive services will not only benefit the grandparents who are directly involved with the program, but will also benefit the grandchildren in their care, society as a whole, and, the Ruth and Baron Coleman Charitable Foundation, Inc., the foundation from which PHG is seeking funding.

Healthier Grandparents

As stated throughout this proposal, the health benefits garnered from the proposed nutrition and health program will help ameliorate the existing health concerns of our grandparent population while preempting other problem areas that poor diet and lack of exercise might cause.  By controlling diabetes and high blood pressure through education and the use of self-diagnostic equipment, grandparents can take charge of their own health and can better communicate their conditions to their health care providers.  And with motivation and education provided by PHG and graduate assistants from the Department of Nutrition at GSU, grandparents have a better chance at longevity, having increased energy, obtaining a higher quality of life through weight loss and living healthier lifestyles. 

Healthier Grandchildren

Though this program’s main focus will be the grandparents, the grandchildren living in these grandparent-headed households will also benefit form this program—both directly and indirectly.  The grandchildren will benefit directly from nutrition and health education provided by PHG, creating a synergistic living environment where grandparents and grandchildren can reinforce newly acquired healthy practices they each learned in their perspective programs.  By providing healthy alternatives to poor nutrition practices, PHG can provide a way for grandchildren to make healthy decisions, which gives these children a better chance at leading healthy lifestyles, which they can carry into adulthood.  The grandchildren will also benefit indirectly by having healthier and more active caregivers.

Increased Grandparent Longevity and Activity
Rearing children is an exhausting task for someone of any age.  Many of PHG’s grandparents are raising multiple grandchildren, who range in age from newborns to teenagers, at a time in their life when they should able to enjoy their retirement.  Our goal at PHG is to provide a nutrition and health program that will give grandparents the ability to “keep up” with their grandchildren and to provide these children with long-term stable living environments that only these grandparents can provide.  However, if grandparent caregivers cannot maintain the energy and health required to rear their grandchildren, these children will probably be placed elsewhere, possibly in foster or state care.

Benefits to Society

Healthy grandparents who are able and willing to raise their grandchildren reduces society’s burden to care for these children.  Furthermore, children raised in positive, loving and caring family environments can grow to be positive, loving and caring individuals themselves.  And who better to raise these children than family members who share a common cultural history?  

PHG serves members of the Atlanta community who are grandparents raising their grandchildren, regardless of race; however, the vast majority of PHG’s members are African American and are low-income.  By serving these underserved populations, PHG hopes that the education gleaned by its adult and adolescent clients will spread to others within these cultural and socioeconomic environments, creating educated and informed role models in their community.

Benefits to Foundation

PHG chose the Ruth and Baron Coleman Charitable Foundation because your mission and objectives most closely match PHG’s.  By providing nutrition and health education and services to grandparent caregivers and their wards, PHG and the Ruth and Baron Coleman Charitable Foundation can forge a successful alliance to combat the problems associated with these issues.  Through PHG’s experience in helping Atlanta area grandparents raising grandchildren and your foundation’s philanthropic mission to aid the aging, youth, and the underserved population in our area, together we can strengthen grandparent-headed households by improving the conditions these wonderful grandparents must face.

10.  Conclusion
All of Project Healthy Grandparents’ programs aspire to help maintain stable and loving grandparent-headed households by providing the means necessary to accomplish this task.  PHG’s team of social workers, nurses, support and administrative staff, graduate assistants and student assistants represents diverse cultures, ethnicities, backgrounds and beliefs.  Each individual brings their talents together for one common goal—to strengthen grandparent-headed households.  By funding this grant, the Ruth and Baron Coleman Charitable Foundation will join PHG’s efforts to improve the lives of the people it serves.  The proposed program goes far beyond the standard diet and exercise needs most of our families face; to many of our clients, this program is about survival.  It is about families having the energy to participate in their community; it is about children feeling good about themselves; it is about grandparents living longer, happier and healthier lives, seeing their grandchildren graduate from school, getting married and leading happy, healthy, and productive lives.  By itself, the health and nutrition program probably would not be able to affect serious change in its participants, but when added to PHG’s list of other programs, this program has the potential to effect tremendous change.  

Appendix A

Position Descriptions
DIRECTOR, PHG (Susan J. Kelley, RN, Ph.D.): directs the overall administrative and programmatic operations of PHG; directs the National Center on Grandparents Raising Grandchildren; accountable to Georgia State University and community fenders for all general operations of PHG; responsible for securing local and national funding for the project; coordinates the activities of the Community Advisory Board; heads PHG administrative team; represents the program at local, national and international conferences and professional meetings.  No salary requested for this position.

ASSOCIATE DIRECTOR FOR PHG AND PROJECT DIRECTOR (EARLY INTERVENTION SUPPORT SERVICES) (Deborah M. Whitely, Ph.D., MPH): co-directs the programmatic operations of PHG and the National Center on Grandparents Raising Grandchildren; directs the current and proposed early intervention support service, including all administrative responsibilities, e.g., writing progress and summary reports, monitoring the data collection process with the Data Manager, facilitating the data analysis with Dr. Theresa Sipe.  In addition, all information dissemination (e.g., conference presentations, manuscript preparation) relative to the project will be shared responsibility between the Principal Investigator and Co-Principal Investigator.  No salary request for this position.

PROJECT MANAGER (Judy Perdue, MA, MSW): participates in the recruitment, hiring, and orientation of project staff; coordinates and organizes the implementation of each project component of overall effective program functioning; establishes intake process for families entering the project; monitors work responsibilities of project staff; serves as a representative to community agencies; establishes and monitors record documentation system to ensure family privacy and confidentiality; is a member of the administrative team.  No salary request for this position.

INTERIM NURSE COORDINATOR (Debbie Ann Peterson, MSN): recruits, hires and orients registered nurses serving families in the program; coordinates health activities/information for the group meetings and monthly newsletters; supervises all home visiting nurses; provides consultation to grandparents on health issues as needed; oversees the collection of health data obtained on all grandparents and grandchildren.  No salary request for this position.

DATA MANAGER (Kim R. White, MPH): supervises the day to day operations for data collection staff including hiring, training and assigning data collectors to specific families, organizes data collected for computer entry and later analysis; managers reimbursement to families for data collection and pre and post intervention times; participates in writing final reports for funding sources.  No salary request for this position.
EARLY INTERVENTION SPECIALIST (Leah Caldwell, MA): responsible for conducting all screening and referrals to the Marcus Institute for full evaluations and consultations; facilitates the process of implementing recommended treatment protocols as prescribed by the Marcus Institute, including assisting grandparents to identify and secure community resources to meet the needs of the grandchild based on evaluation results; conducting monthly home visits with the grandparent and grandchild to follow up on needs to support prescribed protocols for grandchild; implement toy lending library for families in need of developmentally appropriate materials to address the needs of the grandchild.  No salary request for this position.

PROJECT SOCIAL WORKERS (Staff): helps families focus on their strengths, goals and needs, with emphasis on using individual/family strengths to facilitate problem resolution and goal achievement, serves as project liaison between social service providers and participating families; provides direct case management services to grandparents and their grandchildren, serves as a primary advocate for grandparents with service providers.  PHG has a total of three full time MSW or BSW prepared social workers and one MSW student intern to service families.  No salary request for these positions.

PROJECT NURSES (Staff): conducts monthly home visits to grandparents to routinely monitor blood pressure, weight, provide health education counseling, and basic nursing interventions.  PHG has a total of eight part-time registered nurses, who are presently working on their Master degrees in nursing.  No salary request for these positions.

PROJECT EVALUATOR (Theresa Sipe, Ph.D.): manages the overall data collection and data analysis procedures for Project Healthy Grandparents in conjunction with the Data Manager; develops and maintains database for all objective measures taken on grandparents and grandchildren in PHG, including the proposed program; conducts statistical analysis on all data measures; assists in the interpretation of data results to Project Director.  No salary request for this position.

ADMINISTRATIVE ASSISTANT (Natache Sumpter): performs managerial duties in the office for PHG staff.  No salary request for this position.
BUSINESS MANAGER (Susan Edwards): manages all funded programs for the School of Social Work, including preparing expenditure reports, prepares invoices for sub-contractors.  No salary request for this position.

Appendix B
Funding Sources
College of Health and Human Sciences at Georgia State University

Children’s Trust Fund Commission

Frances Hollis Brian Foundation

Freddie Mac Foundation

Georgia Health Foundation

Goizueta Foundation

Hasbro Children’s Foundation

Intercontinental Hotels

James Greene Estate Fund of The community Foundation for Greater Atlanta

Jesse Parker Williams Foundation

John H. and Wilhelmina D. Harland Charitable Foundation

Mare E. Haverty Foundation

McKesson Foundation

Philip and Irene Toll Gage Foundation

Robert & Polly Dunn Foundation

United Way of Metropolitan Atlanta

U.S. Department of Health and Human Services Administration for Children and Families

Variety Club of Georgia

William F. Shallenberger Trust Fund
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Appendix E

Awards
Awarded the AARP of Georgia Certificate of Recognition for Improving the Lives of Grandparents who are Raising Grandchildren.

September 9, 2002
Above and Beyond!  Georgia State University Project Healthy Grandparents in Recognition of their efforts to bring national attention to the needs of relative caregivers.

Promoting Safe and Stable Families Program

2002

Project Healthy Grandparents is building a legacy of outstanding community service with Georgia State University’s Neighborhood Collaborative, Fulton Family Friends Project.

Awarded by: Douglas Greenwell, Ph.D., Director, Neighborhood Collaborative

May 22,  2003

Proclamation

Project Healthy Grandparents Day 
City of Atlanta, Office of the Mayor 

Whereas, On Thursday, December 18, 1997, the City of Atlanta is proud to join Project Healthy Grandparents in paying tribute to grandparents around the city who have made lifetime commitments to raising their grandchildren; and 

Whereas, Project Healthy Grandparents was developed to provide comprehensive, interdisciplinary services to grandparents who are raising their grandchildren; and 

Whereas, The project is sponsored by Georgia State University and its goal is to provide home-based services and community resources to improve the physical and emotional well-being of intergenerational families; and 

Whereas, We commend volunteers and program supporters whose cooperative efforts enhance our youth in a project that enriches the entire community; and 

Whereas, We applaud the grandparents in the Fulton and DeKalb counties for offering their love, commitment and devotion to a new generation of children: 

Now, Therefore, I, Bill Campbell, Mayor of Atlanta, Celebrating Atlanta 150, on behalf of the citizens of Atlanta, hereby proclaim December 18, 1997, as Project Healthy Grandparents Day in our City. 

Signed:  Bill Campbell, Mayor 

Appendix F

Press
Hendrick, B. (2003, October 17).  Increasingly, grandparents raise their kids' kids. Atlanta Journal-Constitution. 
Includes data from the most recent census report showing an increase in grandparents raising grandchildren.
Cauley, H. M. (2003 Sept/Oct). The changing grand mom. Atlanta Woman, 32-33. 
The article discusses the experiences of one grandparent raising grandchildren and her relationship with Project Healthy Grandparents. 

Generations United (2001, April). Grandparents and other relatives raising children: Access to education. Fact Sheet.  
Discusses the ways states have devised to help children being raised by grandparents access education. 

Chapman, D. (2001, July 26). Who’s raising the grandchildren? In many homes, it’s grandma. Atlanta Journal-Constitution. C1, C6. 
Nearly 6.5 percent of metro Atlanta kids live with grandparents. The emotional stress of children living without parents has been documented, but less focus has been on the grandparents. Grandparents experience increases in hypertension and diabetes, and increased risk for depression, along with other problems. Project Healthy Grandparents addresses these issues.
Grady Health System (2001, Fall). Grandparents raising grandkids: We’re here to help! Grady Gold Generations, 2. 
Describes eligibility and services of Project Healthy Grandparents.
Generations United, 2000, August. Grandparents and other relatives raising children: Challenges of caring for the second family. Fact Sheet.  
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�Excellent summary. A little long perhaps, but very informative and persuasive. 


�It also helps to mention who will be administering these assessments and how professionally qualified they are. It doesn’t have to be elaborate; just a brief mention should do. 


�I’m not sure if I like all these “capacity:” terms. It’s such a vague term to me. 


�Replace “foundation” with the specific foundation name. 
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